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Tickets for the school Bush Dance are available at the Friday markets for just
$20 per family or $25 per family at the door on the night.

Come along to the Byron Youth Centre, 1 Gilmore Crescent, Byron Bay on
Saturday 27th June from 5.30pm.

The wonderful “Bushfire” band will have us kicking up our heels and toes,
heels and toes.
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NEWS FROM THE ACTING PRINCIPALS
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Cape Byron Rudolf Steiner School Anti-Bullying Polcy

We are writing to inform you of the Anti-BullyinBolicy current at CBRSS that guides the teachais an
the School in their response to any allegatiorteading and bullying.

A copy of the current one is included below for yoddormation. The teachers throughout the world
and also at our school respond to teasing andibgliycidents on a daily basis. Sometimes these
incidents are overt - easy to spot, easy to nantbdteacher. Sometimes these incidents are covert
these need to be reported to the teachers anchHmmIQy students and parents.

The teachers at CBRSS discuss teasing and bullyithgheir students regularly - what it looks like,
what it feels like, strategies to deal with it -aagegular part of the Personal Development Health
Physical Education Key Learning Area.

We ask that you read the current policy and dis@usih your child in age appropriate languag@/e
acknowledge that bullying and teasing does ocout;ad CBRSS we do not tolerate bullying in any of
its forms.

Once you have sighted the Anti Bullying policy yane considered to be fully informed.

If you as a parent bring allegations of bullyingldeasing to the teacher (or on any subsequent
occasions to the Acting Principals) then the parefthe children, and the children concerned lnall
asked to come in for an interview to discuss tladiegations.

If the allegations are found to have substancétimg Principal would explain the school has eoze
tolerance approach to bullying. For more informaton discipline and the Code of Conduct please
refer to your Parent Handbook.

Acting Principals
Julie McVeigh, Lyn McCormick, Rachel Knight, Katggin.

Cape Byron Rudolf Steiner School

DEALING WITH BULLYING BEHAVIOUR

Date: 18/03/03
INTRODUCTION

Cape Byron School for Rudolf Steiner Education vgaskth the indications given by Rudolf Steiner
aiming to create a safe and caring environmentgt@nhotes personal growth and positive self-esteem
for all. Bullying behaviour in any form does nalbng in such an environment where positive asaerti
communication is promoted and difference is valu€dpe Byron School does not tolerate bullying.

AIMS

To ensure the protection and support of the chiid v8 feeling victimised by assisting them to
explore strategies of response towards harassment.

To change the behaviour of the bully — both forghke of other future victims and for the sake
of the bully’s future.

To deter or dissuade other students from engagibgllying.

WHAT IS BULLYING?

Bullying is an act of aggression causing embarrassnpain or discomfort to another. It can be the
repeated use of:
: Physical aggression

The use of put-down comments or insults

Name calling

Damage to the person’s property

Deliberate exclusion from activities

The setting-up of humiliating experiences

“Ganging up” of a group of children against onddahi
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It is necessary to distinguish between the two rf@ims of bullying pertinent to the primary school
situation —-malignandnon-malign(Rigby, 1997). Different approaches may be adbpepending on
the type of bullying that is occurring.

Malign bullyingis that which seeks consciously to do harm to somae

Non-malign bullyings a form of “non-conscious” bullying which is &%bvious” and often of longer
duration. There can be more than one “victim” iveal.

WHAT ARE THE EFFECTS OF BULLYING?

Regardless of the “type” of bullying involved, tresults for the victim are similar. They can irdu

- Emotional- mood swings, sleep disturbance, depression

- Psychosomatie- negative body language

- Social- withdrawal, increase sibling rivalry

- Behavioural— outbursts of temper, problematic behaviour,ideah work standards, truancy.

WHAT CAN WE DO TO PREVENT BULLYING?

Teachers make explicit the rights and respongslitelevant to children through class
activities/discussion. More specifically, teacheil.

Help create a climate, which changes from “dontt’do “it's O.K. to tell”.

Involve students in using problem solving for cartfsituations.

Teach students methods for challenging bullyinthély happen to be bystanders to an incident.

RIGHTS
Children

Have a right to be treated with dignity and respect
To feel safe at school.
Teachers

To teach in a friendly safe and satisfying school.
To be supported in all areas of behaviour managemen
Parents

To expect that something will be done about incislef bullying.
RESPONSIBILITIES

Children

To respect others in speech and deed

Keep our hands and feet to ourselves

To work out problems in a fair manner

To refuse involvement in any bullying situations
To support one another by speaking up.

Supervision Teachers

To be thoughtful, courteous and respectful of ekitdat all times

To reflect in their behaviour, the values thatexpected of students

To make efforts to remove occasions for bullyingalstive patrolling during supervision duty
To be observant of signs of distress or suspeat@dents of bullying

To take steps to help victims and remove sourcekstiess without placing the victim at further
risk

To communicate relevant observations to involvedhers, to parents and to college.
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Class Teacher

To arrive at class on time after breaks

To foster appropriate co-operative learning apgneaavhich can promote positive self-esteem
and fruitful peer relations

To be thoughtful, courteous and respectful of ekitdat all times

To reflect in their behaviour, the values thatexpected of students

Parents

Being supportive of the underlying philosophy apE€®8yron School

Being supportive of teachers in their endeavouimfwmove student relations and welfare by
being aware of signs of distress in their child

Taking an active interest in their child’s socié& |

Advising their child to talk with their class teastor other staff member about a bullying
incident

Encouraging their childot to retaliate

Being willing to attend interviews if their child is involved in any bullying incident.

VIOLENT OR AGGRESSIVE BEHAVIOUR

GENERAL PROCEDURE

For more detailed guidance regarding student weeliad behaviour refer to Cape Byron School Student
Welfare Policy

All forms of violent behaviour, including habitulalillying, are not condoned. In instances wherg thi
behaviour is seen to be pre-meditated and in calere this behaviour has become a pattern of
response by a student, the College has set otltbeing procedure:

a. Duty teacher or other witnesses to an incidentméke a report to the Class Teachers of
children involved.

b. A teacher will interview all parties involved andike a report to the Class Teacher and the
College of Teachers.

C. Where the incident is severe or involves a studatht a history of violent behaviour, the student
will be immediately suspended for two days. Thi#l ae@ done in consultation with the College
of Teachers through an emergency meeting if negessa

d. The Class Teacher and another member of the CoNéigmeet with student and parents to
make issues clear; to look for solutions and tasétonditions for the student continuing at
school.

e. Any further aggressive or violent behaviour wilbudt in an immediate one-week suspension.

f. Re-admission to the school will be at the Collegi&sretion.
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SPECIAL GENERAL MEETING

A Special General Meeting of the CBRSS Ass
Monday the 2

ociation
2nd of June

be held in the Library at 7pm on

The purpose of this Special General Meeting, adogrib the 10 Association members who signed the
submission, is to vote on a number of speciallgisos to alleviate election anomalies.

Resolution 1: “To make the following am

endment tahe current CBRSS Constitution:

Current Constitution

Proposed amendment

16.3 All votes shall be given personally or bgxy
but no member may hold more than five proxies. hEs

member is entitled to appoint another member asypromember is entitled to appoint another member asyprio

by advising the Secretary to later than 24 houfsrbe
the time of the meeting in respect of which thexpris

16.3 All votes shall be given personally or bgxy
adbut no member may hold more than one prokach

by advising the Secretary no later than 24 houfsrbe
the time of the meeting in respect of which thexgris

appointed.

appointed.

Resolution 2: “To make the following res

olution tathe current CBRSS Constitution:

Current Constitution

Proposed amendment

11.1.4 The Council members shall be electedét e
Annual General meeting and hold office until thatne
Annual General meeting, at which time all members
must stand down, but may stand for re-election.

16.1 Any question arising at a General or Specia
meeting of the Association, shall be decided blyans
of hands unless a secret ballot is demanded. Desis
shall be made by a simple majority vote except for
those matters which must be decided by special
resolution where a three quarter majority is resglir

17.5 The ballot for the election of parent meratu
the Council shall be conducted at the Annual Géner
meeting. The ballot paper shall show candidates’
names in alphabetical order.

11.1.4 Non-staff Council members shall be elkcte

to the Annual General Meeting (AGM) or a Special
General Meeting (SGM) called for the purpose of
electing a Council. Voting will conclude duringeth

conclusion of that meeting. Elected members valth
office until the next AGM or SGM which includes an
election (unless they vacate their position asjlause

re-election. The School Council will convene a
meeting for Council candidates to address Assaciat
members and answer members’ questions at least §
days prior to the AGM (or SGM where the electiofi v
take place).

Ballot papers may be accompanied by a one page
statement by candidates. Ballot papers shall lema
available to members by post and may be submitfe
post within the one week voting period. Ballot pep
which are not received by post prior to the
commencement of the AGM (or SGM where the
election will take place) will be declared void.

16.1 Any questions arising at a General or $peci
meeting of the Association (except the electionai-
staff Council members or a Special Resolution)ll sha
be decided by a show of hands unless a secret sllg
demanded. Decisions shall be made by a simple
majority vote except for those matters which must b
decided by special resolution where a three quarter
majority is required.

17.5 The ballot for the election of non-staffmieers
aof the Council shall be conducted for one weekrno

and at the Annual General Meeting (or SGM where

election will take place). The ballot paper sisalbw

following a voting process commencing one weekrpri

11.11) when they must stand down, but may stand for

AGM or SGM and the outcome determined prior to the

Ui

D

the

candidates’ names in alphabetical order.
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General Background Information to these proposed amndments

Similar resolutions were presented and voted davauarecent AGM, primarily due to the use of
multiple proxies. Essentially, the resolutions evdefeated by the very system that we are settihgpo
remove.

Why is this a problem? The current rules favowose who is sufficiently motivated to gather mukip
proxies to support personal positions. These peoare often submitted without the member beinlyg ful
aware of the consequences or the importance ofitbes. This mechanism is politicising our
community and allows minority interests to have usméfluence within our school.

It is essential that we restore balance to our conity by allowing postal voting (as almost everiiet
voting system allows) AND restricting the use afxies to a one-for-one basis. Please make sune you
vote counts by removing this system. If you carattegnd but wish to vote with a proxy, ensure that
person you are entrusting it to has specific irtsioms on how you would like it used.

Please remembethat the Constitution requires each of these metto be supported by 75% of the
CBRSS Association membership in order to make thesgh-needed changes so we need as many
people as possible to give their vote.

Signed: Rosina Mihajlovic, Association member 2" June 2009.

16.13 The call for this amendment has come out ohae¢hat the voting process has been flawed by
the gaining of an unfair advantage by some caneisdaho have gained an inordinate number of votes,
given the number of Association members in atteodat the meeting. The amendment is intended to
reduce the chances of a vote by any Associationbretyreing manipulated in order to gain a position
on the Council through collecting as many proxieshey are able to obtain by the voting date. By
reducing the number of proxies to only one per@ersmmembers can still appoint a proxy to cast their
vote if they are unable to attend the meeting lheitchances of manipulating the vote by collecting
proxies is reduced.

Signed: Rosina Mihajlovic, Association member 2" June 20009.

11.1.4, 16.1, 17.5The reason for proposing these amendments is tease the opportunities for
members of the Association to put forward theipoeses to motions and to participate in the elactio
processes within the Association, surely a desrabtcome for those seeking a truly representative
governing body. In the current constitution, otllgse members who are able to attend the meetigg ma
be informed concerning potential Council membd@rsis amendment will allow members of the
Association who cannot attend the meeting to barméd by candidates’ statements. In this ey
results of the election will be a better reflectiorof the will of the Association membersas opposed

to reflecting the will of the minority of the memisevho generally attend and bring along their pesxi
This system may also alleviate the pervasive cailtdia small minority canvassing proxy votes to
increase their voting power. If this amendmersiiscessful, everyone can vote for themselves.
Members who wish to inform themselves by listertimgandidates’ presentations prior to voting may
still do so. By allowing a greater window of oppority for Association members to inform themselves
and thus to cast informed votes, beyond physiedtnding a meeting, more members may actively
participate in a much more democratic process, ¢énushing the Association as a whole.

Signed: Rosina Mihajlovic, Association member 2" June 20009.
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